AIR NATIONAL GUARD
187™ Force Support Squadron
187TH FIGHTER WING, MONTGOMERY, ALABAMA

ACTIVE GUARD RESERVE (AGR) - MILITARY VACANCY ANNOUNCEMENT # 21-001

OPEN DATE: 4 November 2020 EXPIRATION DATE: 3 December 2020

This announcement is open to all current members of the Alabama Air National Guard and those
eligible for membership in the Alabama Air National Guard.

Number of Positions: i

Title: Medical Operations Officer
Position Number: 3400831579
Minimum/Maximum Grade Authorized: 2LT (O-1) - CPT (0-3)
Required ASVAB Minimum scores for AFSC
Duty AFSC: 41AX

Security Clearance: Secret

Unit/Duty Location: 46™ CST-WMD

Montgomery, AL
Selecting Official: LTC Mark Goodwin

For more information about this position or the unit of assignment, please call (MAJ Smith 334-531-2554)

Promotion to the highest grade may not be supported by the units manning authorizations.

APPLICATION REQUIREMENTS

Signed NGB Form 34-1, https://www.ngbpdc.ngb.army.mil/Portals/27 /forms/ngb%?20forms/ngb34-
1.pdf?ver=2018-09-28-105133-833

Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF)
AF Form 422: Must be signed and verified within 6 months from your Medical Group

Air Force Fitness Management System Il (AFFMSII) Fitness Report: Must be Current and passing
Copy of last 3 OPRs or 5 EPRs

Copy of Degree and Transcript

GRE/GMAT Scores if applicable

Memorandum from your unit of assignment stating that you have or are able to obtain a government travel
card and that the Airman is in a current “Good standing” if they possess a travel card.

All applications must be submitted with a completed AGR Eligibility Checklist, found in ANGI 36-101. Your
unit’s HRO Remote Designee or the appropriate FSS representative must complete this checklist.

Mail, hand carry or email completed application packages to:

JFHQ-AL MDM
ATTN: MSG John Kilpatrick
john.d.kilpatrick.mil@mail.mil
P.O. Box 3711
Montgomery, AL 36109-0711
*All emailed packages must be in a single PDF*




DUTIES AND RESPONSIBILITES:

Medical Operations Officer for a CST responds to domestic disasters such as terrorists’ attacks, WMD-CBRN incidents, & natural/man-
made disasters in order to assist civil authorities by providing specialized, technical skills & support. Responsible for planning,
coordinating, & assessing training for the Medical & Analytical sections. Responsible for liaison between civilian health care facilities &
military medical resources. Provides research data on substances encountered on missions. Liaison between operations section &
medical-analytical team. Conducts coordination/training with state/county emergency medical services & health laboratories; Assists
with tracking the unit's medical readiness. Assists with vital signs monitoring of unit personnel before missions. Provides the commander
with a list of personnel that are mission capable. Spends a significant amount of time operating the in the CST Analytical Laboratory.

Special Requirements: This position requires an above average amount of TDY due to high operational tempo of the 46th Civil Support
Team (WMD). Applicants should possess a Government Travel Card upon hiring and placement. A memorandum of Government Travel
Card “Good Standing” should be included in the application and signed by a direct supervisor. Those who do not currently possess a
Government Travel Card will be required to apply for one prior to unit assignment. Because of the physical demands, all members must
be in excellent physical condition. Applicant must possess or be able to attain, and maintain, a Secret Security Clearance. All applicants
must interview in person and be able to demonstrate their proficiency in Level A PPE.

Additional Requirements for ANG WMD-CST Personnel:

1. All WMD-CST members work in various chemical protective clothing, such as OSHA Level A Personal Protective Equipment (PPE)

fully-encapsulated chemical suits with self-contained breathing apparatus. Members will be required to use respirators for duties that will

vary from light to heavy, and may include security, rescue, and escape. This may occur under humid or cold conditions, and could

exceed 4 hours per day.

2. Must meet the physical qualifications outlined in AFI 48-123, as appropriate. Must comply with the military duty eligibility

requirements IAW ANGI 36-101.

3. Must be able to work in PPE carrying a minimum of 80 Ibs.

4. Selected individual must pass physical examination for Level A PPE IAW OSHA requirements and 29 CFR 1910.134(B) (10) before

being accepted into the AGR program. This includes OSHA Respirator Medical Evaluation Questionnaire, medical evaluation for

respirator clearance to include pulmonary function test and ALNG Respirator Clearance.

5. The Civil Support Skills Course (CSSC) must be successfully completed within 12 months of assignment. Also due to critical special

training and mission requirements, personnel assigned to WMD-CST will commit to serve a three (3)-year stabilized tour that starts upon

completion of Civil Support Skills Course (CSSC).

6. All WMD (CST) members must live within 60 minutes of assigned duty station after assignment.

7. Al WMD (CST) members will be on-call 24-hours a day, 365 days a year.

8. All WMD (CST) members will be exposed to live chemical warfare agents and may be exposed to biological agents and radiological

releases as a result of training or operations.

9. This position requires extensive travel and training away from home station.

10. Must have a current state driver’s license.

11. Must receive Smallpox and Anthrax vaccinations.

12. Must complete Department of Defense Hazardous Materials Technician certification, and maintain annual proficiency while
assigned to the WMD-CST.

13. Member must hold required AFSC or be eligible for retraining (if applicable) and meet all eligibility criteria in AFECD/AFOCD

14. GRE/GMAT must have been taken in the last 5 years. Minimum Scores: GRE (292 Verbal & Quantitative Scores) or GMAT (500)

ACTIVE GUARD AND RESERVE REQUIREMENTS

The information below was taken from ANGI 36-101, 03 June 2010.

5.3. Grade. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized
grade on the UMD for the AGR position. Reference paragraph 6.6. for proper assignment to a position/unit.

5.3.1. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in
writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative
Demotion of Airmen, when assigned to the 22 ANGI136-101 3 JUNE 2010 position. Acceptance of demotion must be
in writing and included in the assignment application package.

5.3.2. Approval in writing from NGB/A1M is required prior to the accession of any O-6. In addition, any officer may
not enter the AGR program in an overgrade status.

5.4. Commissioning of Enlisted Member. Enlisted personnel applying for officer positions must be eligible for
commissioning upon application for AGR duty. Assignment to the AGR tour will not become effective until the
individual receives a commission in the ANG and as a Reserve of the Air Force.

5.5. Air Force Fitness Standards. AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard
(ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program. Airmen must meet the minimum
requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the




AGR program. For members with a documented DLC, which prohibits them from performing one or more
components of the Fitness Assessment, an overall "Pass" rating is required.

5.6. Security Clearance. AGRs must have a current favorable adjudicated personnel security investigation that is
commensurate with their currently assigned AFSC. Local security representatives can provide verification of security
clearance information using the Joint Personnel Adjudication System (JPAS).

5.6.1. AGR follow-on assignments will not be issued without a current favorable adjudicated security clearance
investigation.

5.6.2. If a top-secret security clearance is not held by Airmen selected for an AGR assignment that requires access to
top-secret information, the Airman must initiate a security clearance update. The AGR selectee must notify their unit
security manager to initiate a new security investigation. The HRO/AGR Manager will not issue the AGR orders until
security clearance upgrade is initiated and the member has a current favorable investigation.

5.7. Separated for Cause. To be accessed in the AGR program, an individual must not have been previously
separated for cause from active duty or a previous Reserve Component AGR tour.

5.8. Retainability for an AGR Assignment. Enlisted personnel must obtain sufficient retainability to fulfill an AGR
assignment.

5.9. Sanctuary. It is not the intent of the AGR program to bring non-career applicants into the sanctuary zone [18 to
20 years Total Active Federal Military Service (TAFMS)]. Anyone whose order [AD or FTNGD orders (other than
training)] places them at 18 years or more TAFMS will require a signed and approved sanctuary waiver IAW AFI 36-
2131, Administration of Sanctuary in the Air Reserve Components.

5.10. Inability to attain 20 years TAFMS. AGR applicants should be able to attain 20 years TAFMS in the AGR
career program. Waiver authority of this requirement is The Adjutant General. Individuals selected for AGR tours that
cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of
Understanding contained in Attachment 3. The HRO will maintain the completed and signed Statement of
Understanding.

5.11. Medical Requirements. Applicants for permanent, occasional or AGR deployment backfill tours must meet the
requirements outlined in Chapter 12.




