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ACTIVE GUARD RESERVE (AGR) – MILITARY VACANCY ANNOUNCEMENT # 21-003  
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 

Promotion to the highest grade may not be supported by the units manning authorizations. 

 

APPLICATION REQUIREMENTS 
 

 

1. Signed NGB Form 34-1,  https://www.ngbpdc.ngb.army.mil/Portals/27/forms/ngb%20forms/ngb34-
1.pdf?ver=2018-09-28-105133-833 

2.  Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF) 

3. AF Form 422: Must be signed and verified within 12 months from your Medical Group  

4.  Air Force Fitness Management System II (AFFMS II) Fitness Report: Must be Current and passing 

5. Copy of last 3 EPRs  

6. Memorandum from your unit of assignment stating that you have or are able to obtain a government travel 

card and that the Airman is in a current “Good standing” if they possess a travel card. 

7.  All applications must be submitted with a completed AGR Eligibility Checklist, found in ANGI 36-101.  Your 

unit’s HRO Remote Designee or the appropriate FSS representative must complete this checklist.   

 

Mail, hand carry, or email completed application packages to: 

 

JFHQ-AL MDM 

ATTN: MSG John Kilpatrick 

john.d.kilpatrick.mil@mail.mil 

P.O. Box 3711 

Montgomery, AL 36109-0711 
*All emailed packages must be in a single PDF* 

 

 

 

 

 

 

 

 

OPEN DATE: 19 November 2020 EXPIRATION DATE: 18 December 2020 

This announcement is open to all current members of the Alabama Air National Guard and those 

eligible for membership in the Alabama Air National Guard. 

 
Number of Positions:  

Title:  

Position Number:  

Minimum/Maximum Grade Authorized:  

Required ASVAB  

Duty AFSC: 

Security Clearance: Unit/Duty 

Location: 

1 

Aircraft Maintenance Coordinator 

1C009745811C 

MSgt-SMSgt 

Minimum scores for AFSC 

2A370 or 2A390 

Secret  

187th Fighter Wing 

Aircraft Maintenance 

Squadron 

Montgomery, Al 

 

Selecting Official: CMSgt David Shows  

For more information about this position or the unit of assignment, please call: 334-394-7441 
 



 

JOB INTRO/TITLE: 
Aircraft Mechanic Supervisor 

 

DUTIES AND RESPONSIBILITES:  
 

The purpose of this position is to serve as the Aircraft Maintenance Coordinator, with responsibility for the overall maintenance effort on 

the flightline to include work operations performed by two or more distinct organizational units and controlled by a number of separate 

supervisors. The position does not have supervisory duties or responsibilities. 

 

DUTIES: 

 

(1) Responsible for the total squadron maintenance program, manages the overall direction of the maintenance effort, and enforces safe 

maintenance practices. In addition, responsible for identifying, assembling, and managing critical equipment items. Priority is placed on 

aircraft supporting operational requirements, scheduled and unscheduled aircraft maintenance, and aircraft used for maintenance and/or 

operations training. The focus is on aircraft generation in order to meet mission requirements. Incumbent has maintenance authority on 

airworthiness of aircraft based on knowledge of aircraft systems and safety of flight concerns. Ensures that a pilot pickup is 

accomplished for critical parts in order to expedite repairs of Not-Mission-Capable aircraft that receive the highest priority and depends 

on the critical need for the aircraft and its return to service. May verify Mission Capable (MICAP) requisitions. 

 

(2) Participates in establishing the monthly and weekly maintenance plans. Attends the daily maintenance planning meetings for the 

purpose of incorporating unscheduled maintenance into the weekly and daily maintenance plans. Evaluates workload requirements and 

makes changes to aircraft utilization schedules as required. Takes prompt and decisive action to make on-the-spot adjustments to 

maintenance repair priorities necessitated by unscheduled maintenance requirements. 

 

(3) Controls and coordinates maintenance activity on the flightline. Monitors aircraft maintenance in progress and evaluates estimated 

completion time against scheduling and planning requirements. Anticipates problems and directs changes of flightline activities in order 

to meet mission schedules. 

 

(4) May be required to coordinate with supervisors to select workers and assign tasks to be performed. When necessary, initiates action 

to resolve personnel shortages and coordinates requirements with the Maintenance Operations Center (MOC). Reviews work in progress 

or upon completion for compliance with policies and procedures. Ensures utilization of proper tools and equipment and adherence to 

technical data in performance of maintenance. Determines methods necessary to meet mission requirements including authorizing and 

directing cannibalization on assigned aircraft. Cannibalization actions will be coordinated with the MOC and Supply. Ensures aircraft 

status is accurately reported in accordance with Air Force instructions, reports, and applicable supplements. Works closely with the 

expediter and MOC to ensure that actual aircraft status matches the aircraft status reported in the automated reporting system. 

(5) Implements regulatory safety requirements and ensures that subordinates wear appropriate safety equipment and follow pertinent 

safety precautions. 

 

(6) Understands, executes, and coordinates specific disaster control duties including the provisions contained Air Force instructions, with 

regard to movement of aircraft, support equipment, and evacuation of flightline personnel. Decisions will be made based on safeguarding 

personnel first, followed by protecting aircraft, equipment, and other resources. Maintains a current on-base disaster map with cordon 

overlay and appropriate checklists for use during disasters or exercises. 

 

(7) Performs other duties as assigned. 

 

RESPONSIBILITY: 

 

Supervisor provides general instructions, standard procedures, overall priorities and policies and relies upon the incumbent to control 

work operations and accomplish an adequate quantity and quality of work. Work is reviewed for efficient and economical 

accomplishment within priorities and controls received. 

 

d. PHYSICAL EFFORT: 

 

Work involves climbing, stooping, standing, bending, stretching, and working in tiring and uncomfortable positions. Requires moderate 

to strenuous physical exertion. Lifts equipment and components weighing from 20 to 50 pounds and occasionally lifts weights up to 80 

pounds such as generators, engine starters, and ejection seats with the assistance of weight handing equipment or other workers. 

 

e. WORKING CONDITIONS: 

 

Works inside and outside, in inclement weather, on icy, wet, and slippery ramps, aircraft surfaces and work stands and in temperature 

and humidity extremes. Subject to the dangers from exposure to toxic fumes, high pressure air and fluids; fast actuating metal aircraft 

surfaces such as landing gears, speed brakes, missile doors and flaps; engine noise, heat, blast, intake suction, rotating propellers; 

explosive munitions; electrical voltage; cartridge actuating devices; liquid oxygen; fire or explosion of aircraft fuels, lubricants, paints 

and solvents. 



 

Special Requirements: This position requires an above average amount of TDY, member should possess a Government Travel Card 

upon hiring and placement. A memorandum of Government Travel Card “Good Standing” should be included in the application and 

signed by a direct supervisor. Those who do not currently possess a Government Travel Card will be required to apply for one prior to 

unit assignment. Because of the physical demands, all members must be in excellent physical condition. Applicant must possess or be 

able to attain, and maintain, a Secret Security Clearance. All applicants must interview. 

 

ADDITIONAL DUTIES 

AGR members will participate with their unit of assignment during Regular Scheduled Drill (RSD). 

AGR tour lengths in the State of Alabama are at the discretion of the Squadron Commander.  

Initial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years, per ANGI 36-101 

To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.  

Scores are reflected on your personnel RIP. 

If your ASVAB score does not meet the minimum required IAW AFECD Attachment 4, contact your servicing MPF. You have the 

option to retake the test. 

You must schedule your test date and receive your new scores prior to the announcement closing date. 

Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program. 

A law enforcement background check may be required prior to appointment to this position. 

By submitting a resume or application for this position, you authorize this agency to accomplish the check 

 

ELIGIBILITY REQUIREMENTS FOR ENTRY INTO THE AGR PROGRAM: 

 

Must be a member or eligible to become a member of the Alabama Air National Guard. 

Member will be required to hold a compatible military assignment in the unit they are hired to support. 

Member’s military grade will not exceed the maximum military duty grade authorized on the Unit Manning Document (UMD) for the 

position. 

Member must meet the physical qualifications outlined in AFI 48-123, Medical Examination and Standards, Attachment 2 before being 

placed on an AGR tour. 

Member must have retain-ability to complete the tour of military duty. 

Member must not be eligible for, or receiving a federal retirement annuity. 

Member must comply with standards outlined in AFI 36-2905, Fitness Program to be eligible for entry into the AGR program. 

Member must meet all eligibility criteria in ANGI 36-101, The Active Guard/Reserve Program. 

Member must hold required AFSC or be eligible for retraining (if applicable) and meet all eligibility criteria in AFECD/AFOCD 

 

APPLICATION INSTRUCTIONS 

 
APPLICATIONS MUST BE SUBMITTED FOLLOWING THE INSTRUCTIONS ON THIS ANNOUNCEMENT. 
* * * * * * * * * * * * INCOMPLETE APPLICATIONS WILL NOT BE PROCESSED * * * * * * * * * * * * * 

 
WRITTEN EXPLANATION IS REQUIRED FOR ANY MISSING DOCUMENTS 
 

Current AGR members and those who wish to become an AGR must submit the following: 

AGR Eligibility Checklist found in ANGI 36-101 (see below). 

NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position, Form Version Dated 11 November 2013 

Announcement number and position title must be annotated on the form 

Download the current form version from; 

https://www.il.ngb.army.mil/Portals/30/Documents/Jobs/ngb%2034-1.pdf?ver=2019-05-01-161914-793 

Current Report of Individual Personnel (RIP). Documents must show your ASVAB scores. 

RIP can be obtained from the servicing Force Support Squadron (FSS) 

In lieu of a RIP, applicant may provide a printout from the virtual MPF (vMPF) 

Select ‘Record Review’, and then ‘Print/View All Pages’ 

Copy of current passing physical fitness assessment. (From AF Portal, https://www.my.af.mil/) 

AF Form 422, Physical Profile Serial Report https://asims.afms.mil/imr/MyIMR.aspx (CURRENT within 5 years, validated within 12 

months, working copy is acceptable) 

ALANG - Air Technicians interested in converting to AGR status: 

Selection for the advertised position does not constitute acceptance into the AGR program. 

Once notification of a selection is made, the individual is required to submit a request for AGR medical clearance through the Medical 

Group, to the State Air Surgeon. 

The State Air Surgeon will evaluate the request and notify MDG of the member’s medical clearance approval or denial. 
 

 
       
 
 
 
 

https://www.il.ngb.army.mil/Portals/30/Documents/Jobs/ngb%2034-1.pdf?ver=2019-05-01-161914-793


 

       The information below was taken from ANGI 36-101, 03 June 2010. 
 

5.3. Grade. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized 

grade on the UMD for the AGR position. Reference paragraph 6.6. for proper assignment to a position/unit.  

5.3.1. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in 

writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative 

Demotion of Airmen, when assigned to the 22 ANGI36-101 3 JUNE 2010 position. Acceptance of demotion must be 

in writing and included in the assignment application package.  

5.3.2. Approval in writing from NGB/A1M is required prior to the accession of any O-6. In addition, any officer may 

not enter the AGR program in an overgrade status.  

5.4. Commissioning of Enlisted Member. Enlisted personnel applying for officer positions must be eligible for 

commissioning upon application for AGR duty. Assignment to the AGR tour will not become effective until the 

individual receives a commission in the ANG and as a Reserve of the Air Force.  

5.5. Air Force Fitness Standards. AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard 

(ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program. Airmen must meet the minimum 

requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the 

AGR program. For members with a documented DLC which prohibits them from performing one or more components 

of the Fitness Assessment, an overall "Pass" rating is required.  

5.6. Security Clearance. AGRs must have a current favorable adjudicated personnel security investigation that is 

commensurate with their currently assigned AFSC. Local security representatives can provide verification of security 

clearance information using the Joint Personnel Adjudication System (JPAS).  

5.6.1. AGR follow-on assignments will not be issued without a current favorable adjudicated security clearance 

investigation.  

5.6.2. If a top secret security clearance is not held by Airmen selected for an AGR assignment that requires access to 

top secret information, the Airman must initiate a security clearance update. The AGR selectee must notify their unit 

security manager to initiate a new security investigation. The HRO/AGR Manager will not issue the AGR orders until 

security clearance upgrade is initiated and the member has a current favorable investigation.  

5.7. Separated for Cause. To be accessed in the AGR program, an individual must not have been previously 

separated for cause from active duty or a previous Reserve Component AGR tour.  

5.8. Retainability for an AGR Assignment. Enlisted personnel must obtain sufficient retainability to fulfill an AGR 

assignment.  

5.9. Sanctuary. It is not the intent of the AGR program to bring non-career applicants into the sanctuary zone [18 to 

20 years Total Active Federal Military Service (TAFMS)]. Anyone whose order [AD or FTNGD orders (other than 

training)] places them at 18 years or more TAFMS will require a signed and approved sanctuary waiver IAW AFI 36-

2131, Administration of Sanctuary in the Air Reserve Components.  

5.10. Inability to attain 20 years TAFMS. AGR applicants should be able to attain 20 years TAFMS in the AGR 

career program. Waiver authority of this requirement is The Adjutant General. Individuals selected for AGR tours that 

cannot attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of 

Understanding contained in Attachment 3. The HRO will maintain the completed and signed Statement of 

Understanding.  

5.11. Medical Requirements. Applicants for permanent, occasional or AGR deployment backfill tours must meet the 
requirements outlined in Chapter 12. 


