AIR NATIONAL GUARD
187™ LOGISTICS READINESS SQUADRON
187TH FIGHTER WING, MONTGOMERY, ALABAMA

ACTIVE GUARD RESERVE (AGR) — MILITARY VACANCY ANNOUNCEMENT # 21-031

OPEN DATE: 11 September 2021 EXPIRATION DATE: 5 November 2021

This announcement is open to all current members of the Alabama Air National Guard and those eligible
for membership in the Alabama Air National Guard.

Number of Positions: 1

Title: LOGISTICS MANAGEMENT SPECIALIST
Position Number: 010089031C

AFSC: 2G091

Minimum/Maximum Grade Authorized: MSgt - SMSGT

Required ASVAB: A: 56

Security Clearance: Secret

Unit/Duty Location: 187t Fighter Wing

Montgomery, AL

Selecting Official: 2Lt Patrick J. Fitzgerald
For more information about this position or the unit of assignment, please call: 334-394-7267

Promotion to the highest grade may not be supported by the units manning authorizations. The start date for this
position is contingent upon resource availability.

Promotion to the grades E-8 and E-9, are contingent on the availability of a control grade. There is currently no
control grade allocated to this position at this time. If you are currently an E-7, you will not be promoted to the
grade E-8 until control grade is assigned.

APPLICATION REQUIREMENTS
Signed NGB Form 34-1, https://www.ngbpdc.ngb.army.mil/Portals/27/forms/ngb%?20forms/ngb34-
1.pdf?ver=2018-09-28-105133-833
Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF)
AF Form 422: Must be signed and verified within 6 months from your Medical Group
myFitness Report: Must be Current and passing

All applications must be submitted with a completed AGR Eligibility Checklist, found in ANGI 36-101 (your
unit’s HRO Remote Designee or the appropriate FSS representative must complete this checklist).

Mail, hand carry or email completed application packages to:

JFHQ-AL MDM
ATTN: MSG John Kilpatrick
john.d.kilpatrick.mil@mail.mil
P.O. Box 3711
Montgomery, AL 36109-0711
*All emailed packages must be in a single PDF*




Applicants that do not meet the minimum requirements will not be considered

DUTIES AND RESPONSIBILITES: The information below was taken for the AFECD, 30 April 2021
(https://mypers.af.mil/app/answers/detail/a_id/7504/kw/afecd).

LOGISTICS PLANS
(Changed 30 Apr 16, Effective 28 Sep 15)

1. Specialty Summary. Develops, evaluates, monitors, and supervises logistics plans and programs including war readiness materiel
(WRM), deployments, employment, and support planning and agreements. Related DoD Occupational Subgroup: 155100.

2. Duties and Responsibilities:

2.1. Performs logistics adaptive planning processes. Develops and supervises preparation of logistics annexes for operations plans and
orders, programming, general support, contingency, and exercise plans. Prepares, evaluates, and supervises all aspects of deployment
planning, dispersal, sustainment, recovery, reconstitution, exercises, and logistics support procedures. Conducts installation surveys to
determine support capability, manages limiting factors, and provides planning support for associated units.

2.2. Performs base support planning processes. Prepares and directs the compiling, coordinating, publishing, distributing, maintaining, and
implementing of base support plans. Analyzes and identifies plan supportability. Identifies limiting factors, shortfalls, and alternate support
methods to enhance supportability of transiting and beddown forces.

2.3. Performs deployment, employment, and logistics command and control processes. Prepares, compiles, coordinates, publishes,
distributes, maintains, and implements deployment guidance. Prepares for and supervises deployments and redeployments. Establishes and
operates a logistics command and control center. Monitors deploying personnel and equipment products. Reviews planning documents to
determine deployment taskings. Inputs, extracts, and interprets data in automated information systems. Assists in beddown of combat
forces, analyzes emergency action messages, and recommends solutions. Develops crisis action procedures in conjunction with other
employed organizations. Maintains a close relationship between operations, logistics, and support organizations to enhance support of the
combat mission. Analyzes and recommends requirements for forward movement of forces to support theater commanders. Integrates
redeployment planning actions with functional area representatives.

2.4. Performs WRM functions. Develops guidance and supervises administration, surveillance, and management of WRM. Analyzes
WRM reports to validate constraints and develop planning factors. Validates and monitors WRM deficiencies, participates in WRM
review board, and assists in WRM requirements determination process.

2.5. Performs support agreement processes. Serves as installation support agreement manager and provides Functional Area Agreement
Coordinator training. Performs coordination, and maintenance functions; guides preparation and negotiations of support agreements.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of: logistics planning techniques in functional areas of materiel management, maintenance,
transportation, contracting, civil engineering, services, force protection, operations, personnel, comptroller, medical and legal as impacted
by, and as they impact installation logistics planning; Air Force operations and organization; processes of deployment, beddown,
employment, redeployment, and reconstitution; command and control techniques; techniques of conducting readiness assessments; data
processing and electronic data processing equipment; basic budgeting techniques.

3.2. Education. For entry into this specialty, completion of high school is desirable.

3.3. Training. For award of AFSC 2G031, completion of a basic logistics plans course is mandatory.

3.4. Experience. The following experience is mandatory for award of the AFSC indicated: 3.4.1. 2G051. Qualification in and possession of
AFSC 2G031. Also, experience in functions such as developing, evaluating, monitoring, or inspecting logistics activities, or preparing
logistics plans and documents.

3.4.2. 2G071. Qualification in and possession of AFSC 2G051. Also, experience performing or supervising functions such as developing,
evaluating, monitoring, or inspecting logistics activities, or preparing logistics plans and documents.

3.4.3. 2G091. Qualification in and possession of AFSC 2G071. Also, experience in managing functions such as developing, evaluating,
monitoring, or inspecting logistics activities, or preparing logistics plans and documents.

3.5. Other. The following are mandatory as indicated: 3.5.1. See attachment 4 for mandatory entry requirements.

3.5.1.2. Retraining into the 2G0XX career field within the Air Force Reserve is restricted to the grades of E-6 and below with less than 10
years of Total Federal Military Service.

3.5.2. For entry, award, and retention of AFSCs 2G031/51/71/91/00: 3.5.2.1. Ability to speak distinctly and communicate well with others.
3.5.2.2. Ability to communicate effectively in writing.

3.5.3. For award and retention: 3.5.3.1. Specialty requires routine access to Tier 3 (T3) information, systems or similar classified
environment. For award and retention of AFSCs 2G0XX, completion of a current T3 Investigation required IAW DoDM 5200.02,
AFMAN 16-1405, Air Force Personnel Security Program, is mandatory.

3.5.4 For award and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity Program

Management and AFMAN 17-1301, Computer Security.



https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf

The information below was taken from ANGI 36-101, 03 June 2010.

5.3. Grade. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized
grade on the UMD for the AGR position. Reference paragraph 6.6. for proper assignment to a position/unit.

5.3.1. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in
writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative
Demotion of Airmen, when assigned to the 22 ANGI136-101 3 JUNE 2010 position. Acceptance of demotion must be in
writing and included in the assignment application package.

5.3.2. Approval in writing from NGB/A1M is required prior to the accession of any O-6. In addition, any officer may not
enter the AGR program in an overgrade status.

5.4. Commissioning of Enlisted Member. Enlisted personnel applying for officer positions must be eligible for
commissioning upon application for AGR duty. Assignment to the AGR tour will not become effective until the
individual receives a commission in the ANG and as a Reserve of the Air Force.

5.5. Air Force Fitness Standards. AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard
(ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program. Airmen must meet the minimum
requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the
AGR program. For members with a documented DLC which prohibits them from performing one or more components of
the Fitness Assessment, an overall "Pass" rating is required.

5.6. Security Clearance. AGRs must have a current favorable adjudicated personnel security investigation that is
commensurate with their currently assigned AFSC. Local security representatives can provide verification of security
clearance information using the Joint Personnel Adjudication System (JPAS).

5.6.1. AGR follow-on assignments will not be issued without a current favorable adjudicated security clearance
investigation.

5.6.2. If a top secret security clearance is not held by Airmen selected for an AGR assignment that requires access to top
secret information, the Airman must initiate a security clearance update. The AGR selectee must notify their unit security
manager to initiate a new security investigation. The HRO/AGR Manager will not issue the AGR orders until security
clearance upgrade is initiated and the member has a current favorable investigation.

5.7. Separated for Cause. To be accessed in the AGR program, an individual must not have been previously separated
for cause from active duty or a previous Reserve Component AGR tour.

5.8. Retainability for an AGR Assignment. Enlisted personnel must obtain sufficient retainability to fulfill an AGR
assignment.

5.9. Sanctuary. It is not the intent of the AGR program to bring non-career applicants into the sanctuary zone [18 to

20 years Total Active Federal Military Service (TAFMS)]. Anyone whose order [AD or FTNGD orders (other than
training)] places them at 18 years or more TAFMS will require a signed and approved sanctuary waiver IAW AFI
362131, Administration of Sanctuary in the Air Reserve Components.

5.10. Inability to attain 20 years TAFMS. AGR applicants should be able to attain 20 years TAFMS in the AGR career
program. Waiver authority of this requirement is The Adjutant General. Individuals selected for AGR tours that cannot
attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of
Understanding contained in Attachment 3. The HRO will maintain the completed and signed Statement of Understanding.
5.11. Medical Requirements. Applicants for permanent, occasional or AGR deployment backfill tours must meet the
requirements outlined in Chapter 12.

ELIGIBILITY REQUIREMENTS FOR ENTRY INTO THE AGR PROGRAM:

Must be a member or eligible to become a member of the Alabama Air National Guard.

Member will be required to hold a compatible military assignment in the unit they are hired to support.

Member’s military grade will not exceed the maximum military duty grade authorized on the Unit Manning Document (UMD) for the
position.

Member must meet the physical qualifications outlined in AFI 48-123, Medical Examination and Standards, Attachment 2 before being
placed on an AGR tour.

Member must have retain-ability to complete the tour of military duty.

Member must not be eligible for, or receiving a federal retirement annuity.

Member must comply with standards outlined in AFI 36-2905, Fitness Program to be eligible for entry into the AGR program.

Member must meet all eligibility criteria in ANGI 36-101, The Active Guard/Reserve Program.

Member must hold required AFSC or be eligible for retraining (if applicable) and meet all eligibility criteria in AFECD/AFOCD




ADDITIONAL DUTIES

AGR members will participate with their unit of assignment during Regular Scheduled Drill (RSD).

AGR tour lengths in the State of Alabama are at the discretion of the Squadron Commander.

Initial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years, per ANGI 36-101

To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.
Scores are reflected on your personnel RIP.

If your ASVAB score does not meet the minimum required IAW AFECD Attachment 4, contact your servicing MPF. You have the option
to retake the test.

You must schedule your test date and receive your new scores prior to the announcement closing date.

Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.




