AIR NATIONAL GUARD
MAINTENANCE SQUADRON
187TH FIGHTER WING, MONTGOMERY, ALABAMA

ACTIVE GUARD RESERVE (AGR) — MILITARY VACANCY ANNOUNCEMENT # 22-027

OPEN DATE: 17 May 2022 EXPIRATION DATE: 16 June 2022

This announcement is open to all current members of the Alabama Air National Guard and those eligible
for membership in the Alabama Air National Guard.

Number of Positions: 1

Title: PRODUCTION CONTROLLER (AIRCRAFT)
Position Number: 009742601C

AFSC: Any 2A6X, 2R0X, 2R10X

Minimum/Maximum Grade Authorized: MSGT - SMSGT

Security Clearance: Secret

Unit/Duty Location: 187w Fighter Wing

(MXS)

Montgomery, AL

Selecting Official: CMSgt Larry Freligh
For more information about this position or the unit of assignment, please call: 334-394-7566

Promotion to the highest grade may not be supported by the units manning authorizations. The start date for this
position is contingent upon resource availability.

Promotion to the grades E-8 and E-9 are contingent on the availability of a control grade. There is currently no
control grade allocated to this position at this time. If you are currently an E-7, you will not be promoted to the
grade E-8 until control grade is assigned.

APPLICATION REQUIREMENTS

= Signed NGB Form 34-1, https://www.ngbpdc.ngb.army.mil/Portals/27/forms/ngb%20forms/ngh34-
1.pdf?ver=2018-09-28-105133-833

Current Report of Individual Personnel (RIP): Obtain from Virtual Military Personnel Flight (vMPF)

AF Form 422: Must be signed and verified within 6 months from your Medical Group

myFitness Report: Must be Current and passing

All applications must be submitted with a completed AGR Eligibility Checklist, found in ANGI 36-101
(your unit’s HRO Remote Designee or the appropriate FSS representative must complete this checklist).

Mail, hand carry or email completed application packages to:

JFHQ-AL MDM
ATTN: MSG Jimmy L. Acoff
[immy.l.acoff. mil@army.mil
P.O. Box 3711
Montgomery, AL 36109-0711
*All emailed packages must be in a single PDF*
Applicants that do not meet the minimum requirements will not be considered



mailto:jimmy.l.acoff.mil@army.mil

DUTIES AND RESPONSIBILITES: The information below was taken for the AFECD, 31 October 2021
(https://mypers.af.mil/app/answers/detail/a_id/7504/kw/afecd).

Aircraft Systems
(Established 31 Oct 17)
1. Specialty Summary: Leads and manages aircraft maintenance functions and activities associated with planning, inspecting, repairing,
modifying, and maintaining aircraft systems and subsystems to include common Support Equipment (SE). Related DoD Occupational
Subgroups: 110200, 119800160100, 160200, 160300, 170000, and 176000.

2. Duties and Responsibilities:

2.1. Plans and organizes organizational, intermediate and depot level aircraft maintenance activities. Plans, organizes, and manages
maintenance activities for repair of aircraft and associated SE. Responsible for maintenance planning and inspecting. Coordinates with
supply, operations, and other support activities to improve procedures and resolve problems. 2.2. Directs aircraft maintenance activities.
Evaluates processes used in inspecting, maintaining, and servicing aircraft, components, and SE. Prioritizes maintenance and repair
functions. Supervises preparation of maintenance forms for aircraft repair, inspection, and parts replacement. Directs aircraft battle damage
repair and crash recovery operations. 2.3. Evaluates maintenance units to determine operational status and to provide assistance in solving
maintenance, supply, and personnel problems. Interprets and discusses inspection findings, and recommends action to correct deficiencies.
2.4. Performs aircraft maintenance management functions. Resolves problems and interprets technical publications for inspecting,
maintaining, and modifying aircraft and SE. Ensures submission of deficiency reports. Ensures funds and resources are projected to
support maintenance effort, and are managed to optimize mission accomplishment. Ensures unit meets mobility requirements.

3. Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of principles applying to aircraft maintenance, policies and procedures in the Avionics,
Accessories, Propulsion, AGE, and Fabrication career fields. 3.2. Education. Not used. 3.3. Training. Not used. 3.4. Experience. For award
of CEM 2A600, qualification in and possession of AFSC 2A090, 2A690, 2A691, 2A692, or 2A790 is mandatory. 3.5. Other. For award
and retention of these AFSCs, must maintain local network access IAW AFI 17-130, Cybersecurity Program Management and AFMAN
17-1301 Computer Security.

ELIGIBILITY REQUIREMENTS FOR ENTRY INTO THE AGR PROGRAM:

Must be a member or eligible to become a member of the Alabama Air National Guard.

Member will be required to hold a compatible military assignment in the unit they are hired to support.

Member’s military grade will not exceed the maximum military duty grade authorized on the Unit Manning Document (UMD) for the
position.

Member must meet the physical qualifications outlined in AFI 48-123, Medical Examination and Standards, Attachment 2 before being
placed on an AGR tour.

Member must have retain-ability to complete the tour of military duty.

Member must not be eligible for, or receiving a federal retirement annuity.

Member must comply with standards outlined in AFI 36-2905, Fitness Program to be eligible for entry into the AGR program.
Member must meet all eligibility criteria in ANGI 36-101, The Active Guard/Reserve Program.

Member must hold required AFSC or be eligible for retraining (if applicable) and meet all eligibility criteria in AFECD/AFOCD

ADDITIONAL DUTIES

AGR members will participate with their unit of assignment during Regular Scheduled Drill (RSD).

AGR tour lengths in the State of Alabama are at the discretion of the Squadron Commander.

Initial tours will not exceed 6 years. Follow-on tours will be from 1 to 6 years, per ANGI 36-101

To be considered for this position you must meet all minimum AFSC requirements to include the minimum ASVAB qualifying score.
Scores are reflected on your personnel RIP.

If your ASVAB score does not meet the minimum required IAW AFECD Attachment 4, contact your servicing MPF. You have the
option to retake the test.

You must schedule your test date and receive your new scores prior to the announcement closing date.

Selectee will be required to participate in the Direct Deposit Electronics Funds Transfer program.

A law enforcement background check may be required prior to appointment to this position.

By submitting a resume or application for this position, you authorize this agency to accomplish the check.



https://mypers.af.mil/ci/fattach/get/9910080/1555961061/redirect/1/filename/AFECD%2030%20Apr%2019%20Finalv3.pdf

The information below was taken from ANGI 36-101, 03 June 2010, Certified Current 14 August 2014.
5.3. Grade. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized
grade on the UMD for the AGR position. Reference paragraph 6.6. for proper assignment to a position/unit.

5.3.1. Enlisted Airmen who are voluntarily assigned to a position which would cause an overgrade must indicate in
writing a willingness to be administratively reduced in grade in accordance with ANGI 36-2503, Administrative
Demotion of Airmen, when assigned to the 22 ANGI136-101 3 JUNE 2010 position. Acceptance of demotion must be in
writing and included in the assignment application package.

5.3.2. Approval in writing from NGB/A1M is required prior to the accession of any O-6. In addition, any officer may not
enter the AGR program in an overgrade status.

5.4. Commissioning of Enlisted Member. Enlisted personnel applying for officer positions must be eligible for
commissioning upon application for AGR duty. Assignment to the AGR tour will not become effective until the
individual receives a commission in the ANG and as a Reserve of the Air Force.

5.5. Air Force Fitness Standards. AGR Airmen are subject to the provisions of ANGI 10-248, Air National Guard
(ANG) Fitness Program until superseded by AFI 36-2905, Fitness Program. Airmen must meet the minimum
requirements for each fitness component in addition to scoring an overall composite of 75 or higher for entry into the
AGR program. For members with a documented DLC which prohibits them from performing one or more components of
the Fitness Assessment, an overall "Pass" rating is required.

5.6. Security Clearance. AGRs must have a current favorable adjudicated personnel security investigation that is
commensurate with their currently assigned AFSC. Local security representatives can provide verification of security
clearance information using the Joint Personnel Adjudication System (JPAS).

5.6.1. AGR follow-on assignments will not be issued without a current favorable adjudicated security clearance
investigation.

5.6.2. If a top secret security clearance is not held by Airmen selected for an AGR assignment that requires access to top
secret information, the Airman must initiate a security clearance update. The AGR selectee must notify their unit security
manager to initiate a new security investigation. The HRO/AGR Manager will not issue the AGR orders until security
clearance upgrade is initiated and the member has a current favorable investigation.

5.7. Separated for Cause. To be accessed in the AGR program, an individual must not have been previously separated
for cause from active duty or a previous Reserve Component AGR tour.

5.8. Retainability for an AGR Assignment. Enlisted personnel must obtain sufficient retainability to fulfill an AGR
assignment.

5.9. Sanctuary. It is not the intent of the AGR program to bring non-career applicants into the sanctuary zone [18 to

20 years Total Active Federal Military Service (TAFMS)]. Anyone whose order [AD or FTNGD orders (other than
training)] places them at 18 years or more TAFMS will require a signed and approved sanctuary waiver IAW AFI
362131, Administration of Sanctuary in the Air Reserve Components.

5.10. Inability to attain 20 years TAFMS. AGR applicants should be able to attain 20 years TAFMS in the AGR career
program. Waiver authority of this requirement is The Adjutant General. Individuals selected for AGR tours that cannot
attain 20 years of active federal service prior to reaching mandatory separation, must complete the Statement of
Understanding contained in Attachment 3. The HRO will maintain the completed and signed Statement of Understanding.
5.11. Medical Requirements. Applicants for permanent, occasional or AGR deployment backfill tours must meet the
requirements outlined in Chapter 12.




